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WiN-Canada 

 
Women in Nuclear Canada, established in 2004, represents over 
1,700 women and men across Canada and nearly 1,000 of them 
reside in Ontario.  WiN-Canada’s goals include:  
 
1. To open a dialogue with the public and in particular with other             

women on the contribution that nuclear technologies make to 
people and  society. 

2. To facilitate the exchange of knowledge and experience among 
our members. 

3. To promote and support an interest in nuclear-related careers 
especially among women and young people.  
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WiN-Bruce 

Many members of WiN-Bruce are employed by Bruce 
Power and Bruce Power is very supportive of our 
chapter.  Other members work for OPG, many other 
nuclear related companies and in the medical 
community.  Obviously, many of our members would be 
directly affected by the outcome of the Bruce Power 
licence renewal application.   
 
WiN-Bruce currently has close to 400 members.  
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Who are we?  

WiN-Canada members come from a variety of 
work experiences and education.  We are 
involved at every level of the organization, 
from operations to regulatory affairs, radiation 
technicians, welders and senior leadership.  
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Review of CMD 18-H4 

All fourteen Safety and Control Areas were reviewed in 
WiN-Canada’s 
written submission provided.  WiN-Canada is particularly 
happy with the 
strong safety culture demonstrated in Human 
Performance Management, pleased with the Fully 
Satisfactory rating from the CNSC in Radiation Protection  
and supports the assessment that Bruce Power has 
robust Emergency Management post-Fukushima.   

6 



Aboriginal Consultation 
 

• WiN-Canada recognizes that the Bruce Power site lies within 
the traditional territory of the Saugeen Ojibway Nation. 

• WiN-Canada members are interested and supportive of 
Indigenous rights and collaboration and are pleased with 
Bruce Power’s engagement with local communities. 
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Socio-Economic Impact 

• WiN-Canada would like to see our community’s young people, 
especially Indigenous young people remain in the area for 
employment.  We look forward to Bruce Power providing 
opportunities for skilled employment of women working in 
the field of nuclear science and technology as well as skilled 
trades.  
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Conclusion 

• Due to our day to day interaction with the nuclear industry 
and our strong belief in the expertise of Bruce Power’s 
employees and their proven history of safe operation, WiN-
Canada supports the Application for Licence Renewal Bruce 
Power Inc.-Bruce A and Bruce B Nuclear Generating Stations.  
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